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ATE/CIR/1/2013 ‘ 9th July 2013

Dear Members,

RE: THE PUBLICATION OF THE LABOUR INSTITUTIONS
WAGE ORDER 2013

The above subject refers.

The Minister for Labour and Employment Hon. Gaudentia M. Kabaka (MP) has published the
above in the Government Gazette as requited by the Labour Institutions Act (No. 7 of 2004). The new

Wage Order which came into fotce on 1st July 2013 was published on 28% June 2013 as Government
Notice No. 196 of 2013. It has revoked the old Wage Otder which was GN 172 of 2010.

The coming into force of the new Wage Order has the following implications to employers:

i

Employers who are currently paying their employees wages which are lower than those
prescribed under the Second Schedule should adjust such wages in order to be in compliance
with the new Wage Order.

The Wage Order prescribes minimum wages, these can be improved through collective
bargaining agreements.

Employers who at the commencement of this Wage Order are paying higher rates of wages and
are providing more favorable terms and conditions of employment than those presctibed in the
Second Schedule should continue to pay such higher wages which for the purpose of this Order
shall be deemed to be the minimum wage.

The wage order does not include Fringe Benefits, these will continue to be a subject of
collective bargaining agreements. However, an employee shall in addition to annual paid leave,
be entitled to leave travel assistance once in evety two years of continuous services with the
same employers.

Employers who are in other sectors not mentioned in the 12 Sectoral Minimum Wage Boards
should pay their employees Tshs 100,000.

THE NEW MINIMUM WAGES:

1.
2.
3.

Agriculture Tshs 100,000

Health Services Tshs 132,000

Communications Services has 2 types of wages as follows:
a) Telecommunication Tshs 400,000



b) Broadcasting and Mass Media, Postal and Coutier Setvices Tshs 150,000
4. Domestic and Hospitality Services has 7 types of wages as follows:
a) Domestic workers employed by Diplomats and Potential Businessmen Tshs 150,000
b) Domestic workers employed by entitled officers Tshs. 130,000
¢) Domestic workers other than those employed by diplomats and potential businessmen
and entitled officers who are not residing in the household of the employer shs 80,000
d) Other domestic workers not specified in (a), (b) and (c) above T'shs 40,000
e) Potential and Tourists Hotels T'shs 250,000
f) Medium Hotels T'shs 150,000
g) Restaurants, Guest Houses and Bars T'shs 130,000
5. Private Security Services has 2 types of wages as follows:
a) International and Potential security companies Tshs 150,000
b) Small Companies Tshs 100,000 (szall companies means all companies other than international or
potential companies)
6. Energy Services has 2 types of wages as follows:
a) International companies Tshs 400,000
b) Small companies Tshs 150,000
7. Transport Services has has 3 types of wages as follows:
a) Aviation Services Tshs 300,000
b) Clearing and Forwarding T'shs 300,000
¢) Inland Transport Tshs 200,000
8. Construction Services has 3 types of wages as follows:
a) Contractors Class 1 Tshs 325,000
b) Contractors Class 2-4 Tshs 280,000
) Contractors Class 5-7 Tshs 250,000
9. Mining Sector has 4 types of wages:
a) Mining Licences and Prospecting Licences shs 400,000
b) Primary Mining Licences Tshs 200,000
) Dealers Licences Tshs 300,000
d) Brokers Licences Tshs 200,000
10. Private Schools Services (Nursery, Primary and Secondary Schools) Tshs 140,000
11. Trade, Industries and Commercial services has 2 types of wages
a) Trade Industries and Commerce Tshs 100,000
b) Financial Institutions Tshs 400,000
12. Fishing and Marine Services Tshs 200,000
13. Employers who are in other sectors not mentioned in the 12 Sectoral Minimum Wage
Boards mentioned above should pay their employees Tshs 100,000.

Please find attached to this Circular the Scanned copy of the said Minimum Wage Order GN 196 for
your further reference.

Members are advised accordingly.

Yours Sincerely,
ASSOCIATION OF TANZANIA EMPLOYERS

Dr. Aggrey K. Mlimuka
EXECUTIVE DIRECTOR
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LABOUR INSTITUTIONS ACT,
{(Car. 300

ORDER
(1‘1/](1(26 wunder section 39¢1))

LABOUR INSTITUTIONS WAGE ORDER, 2013

{. This Order may be cited as the Labour Institutions Wage Order,  Citation

2013 and shall come into operation on the M day of July, 2013, and
Covgnem
men

2. This Order shall apply to all employees and employers in the private Applica-
sector tion

3. o this Order, unless the context requires otherwise: Interpreta-
“agriculture” shall include crop production, forest activitics, animal 1"
- husbandry and inscct raising; the primary processing of agricultwe
and animal products by or on behalf of the operator of the undertaking
as well as use and maintenance of machinery, cquipmeoent, apphances,
tools and agricultural installations, including any process, storage,
operation or transportation in agriculiural undertaking including
cooperatives which are related {o agnicultural production;
“collective bargaining agreement” means a written agreement concluded
by a registered trade unton and an cmployer or registered cmployers
association on any labour matter;



Labour Insiitutions Wage

GN. No. 196 {eontd )

“commercial or industrial enterprises” means the carrying on for gain of
any business, trade, profession or other similar activities but ghall
not include mining and agriculture;

“contractors” include civil engincering, building, mechanical, electrical
and specialized contractors;

“domestic work” means work performed in or for houschold;

“domestic worker” means any person engaged in domestic work within
an employment relationship shall not include a person who performs
domestic work sporadically on an occupational basis;

Cap. 366 “employee™ has the meaning assigoed to it under the Employment and
Labour Relations Act

Cap. 366 employer” has the meaning assigned to it under the Employment and
Labour Relations Act;

“energy” includes all processes that relate to the production or supplying
of energy from any source;

“intcrnational companies” means multinatioanal corporations or
international business companies that engage in business within and
among multiple countrics;

Cap. 123 “mining” and “mining operations” shall have the same meaning assigned
to it under the Mining Act, and shall not include any processes related
to the production of salt or limestone;

“nofential businessman” means any person who engage in the carrying
on for gain of any acitivity of economy to substantial performance,
scale and profit margin;

“orivate sector” means any sector other than public sector

“small companics” means all companies other than nternational or
potential companies; and

“tourist hotels” means all hotels including camping that provide
accommodation and other amenities Lo tourists.

=

R

4.-{1) Subject to the provisions of this Order, the Wage Boards arc

Wagoes X

boards hereby established in a manner preseribed in the First Schedule to ths
Order.

Cap. 366 {2} Caleulation of comparable wage rates on hourly, datly, weekly,

fortnightly or monthly basis, shall be determined as preseribed in the
First Schedule made under section 26(1) of Employment and Labour
Relations Act,

ok
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{3y The nummum wage rates speeified 1w the Second Schedule to
this Order shall be regarded as minimum amount payable to employee
in the respective sector and employer may pay such employec above the
minimum but shall not pay the employee below the preseribed amount
in respective sector.

{4y More tavorable terms on the mimimum wage rates shall be
improved through collective bargaining agreements or as agreed
otherwise,

{1} Subjeet to the provision of this Order, employment standards
;a;*piwai setoalle mp sl¢ r,,ca in cach specified scetor shall be as provided
for under Part 1 of the Employment and Labour Relations Act, or as
applying to better terms and conditions of employment stipulated i the
Contract of cmployment or colective bargaining agreement.

(2) An employee shall in addition to annual paid leave, be entitled to
leave travel assistance once in overy two years of continuous service
with the same employer,

6. Where any employee to whom the provisions of this Order apply
is at the commencement of this Ovder, entitled to receive wages at a
higher vate than those preseribed or provided under ths Order, that
cmployee shall for so long as is emploved by the same employer, continue
to receive such higher wages and favorable terms,

The Labour Institution (Regulations of Wages and Terms of
Fmployment) Order is hereby revoked.

Employ-
ment
standards

Cap. 366

Persons
cnjoying
better
torms

Revova-
tion of
OGN 172
of 2010
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First Schedule

(Sfede wnder puragrapl (4011

ESTABLISHM

TOF WAGE BOARDS

{3 1asour Institutions (Appointment of mombers of the Agricultural Services Sector
Wage Board):

by Labour Institutions {Appointiment of Members of the Health Scrvices Sector Wage
Hoard},

{¢3 Labour Instirutions (Appointment of Members of the Communication Services Sector
Wage Board). 0

() Labour Institutions (Appointment of Members of the Domestic and Hospitatity
Services Sector Wage Board)

ey Labour Institutions (Appointraent of Members of the Privaie Seurity Services Sector
Wage Board)

() Labour Institutions (Appointment of Members of the Energy Services Scetor Wage
Board):

(g} Labour Institutions (Appointment of Members of the Transport Services Scctor
Wage Board)

{(hy Lahour lustitations (Appointment of Members of the constroction Services Scetor
H M
Wage Bourd)

(i} Labour Institutions (Appointment of Mombers of the Mining Services Sector Wage
Board):

Gy Labour Justitetions {Appomtment of Members of the Private School Services Sector

Board),

(k) Labour Institutions (Appeintment of Members of the Trade, Industrics and
Commers serviges Sector Wage Board):

o

(1} Labour institutions {Appointment of Members of the Fishing and Marine Services
Sector Wage Board).
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SECOND SCHEDULE

fAude wnder puragraph 413))

!‘\2\1“\; E\ AGHE

UGN Noo 196 tconid

GNO No & - g
1832011 Sevtarand Area Rate {5hs.
{a} Agricultural Services Hourly 512,85
Daily 384650
Weekly 23.078.76
. Fortnightly 4615740
Monthily H0.000.00
(b Health Services Hourly &77T00
3.077.30
! 30.463.99
Fortnightly 60.927.76
Monthly 132.000.00
() Communicntion Services

{a) Tefecomumunicatinn Services Hourly 205145
Daily 15.385.80
Weekly 92.314.80
Fortnightly l 84.629.60
7\1(;31{]1?\’ G0.000.00
{h} Broadeasting amE Hourly 769,30
Fostal and Courier Ser D£§§§\ 3.769.70
Waekly 34, h!x 03
¥ umnvm 5 69.236.10
‘ﬂ(;mhi} ! 3{3&%}0.()(}

{d3 Domestic and Hospitality Serviees

{a} Domestic Workers employed by

diplons and Poteatial busi

Hourly
Daily
Weekly

Fortnightly

769.30
S.769.70
34.618.08
69.236.10

Muontiily 150.000.00

(b} Domestic Workers eniploved byl Howrly (66,70
entitled oificers. Daily 5.000.40
\’uud 30.002.30

Fort 60.00:1.60

iy
l\«lnmhl}'

130.000.08

(o) Pomestic workers, other than those
employved by dipl
Potentind businessien
officers whe
hoasehold of

§ .
WOUTHPDIGYH

> nat residing in the

Hourly

Daily

. \‘v’cch‘z,\'
Fortnightly

Monthly

416.00
3.077.15
18.463.00
3692390
&0.000.00

() Other domestic workers not
speeitticd i (a) (b and {¢) above

Monthly

16.000.00

() Potentiad snd Tourists [Hotels

Hourly
Daily
Weekl

Fortightly

Maonthly

128215
9.616.10
37.696.75
115.393.50
230000100

N
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UGN No

1832011 Secior and Area Rate Siis.

(1) Medium Hotels Hourly 769.30
Lraily 3.769.70
Weekly 3461808
} ortightly $69.236.10
Monthly $50.000.00
{e1 Restaurnma, Guest Houses and Bars iiugriy 66670
{aily 500040

Weekly 30.002

Fortnightly F15.393,

Maonthly £30.000.00

(¢} Private Securily Services
() International and Potential Companies | | mw ly T6U.30
3.769.70
iy 34.618.08
Fortnightly 69.236.10
Monthly 150.000.00
(b} Simall companics Hourly 512.85
3.846.50

Daily

Weakly
Fortnig
Monthly

-

23078770
4615740
100.000.00

Energy Serviees

(a2} International Companics

{lourly
Da
Week
Forty

Mmi‘-\lxl{ :

(b)Y Small companies

Hourly
Daily
Weelly

Fortnightly

/((} 30
5.769.70
?w‘L(s 18.0%
69,236,140

Monthly 150,000,040
{g) Transpoert Services
{ayAviation Services Hourly
Daily
Weekly
i\;tmmi 1y
Momi\i\ 3000 {}é) 0(}
() Clearning & Forwarding Hourly 236710
Daily” 11.53933
Weekly 69.236.10
Fortnightly 138.472.20
Montlily 300.000.00
(¢} Infand Transport Hourly 1.025.80
Daily 7 (z‘}* 90
Woekly 46,157.40
Forinig
Monthly
(h} Construgtion Services
() Contractors Class | 1.666.80
12.500.95
4 75.008.75
}'utnm]sz‘y 150, m 5B

Monthly

6




() Contractors Class 11 -1V Houry 1A36.05
Eraily 1D.770.05
Weekly 64,620,335
Forgnightly 12924070
Muonthly 280.008.00
(b} Contractors Class V - Vil Hourty 128213
Daily 9.616.10
Wiekly 5.769.73
Fortighily 115.3%3.50
Monihly 230.600.00
(i}
() Mining and Prospecting Licenses | 1ol 203845
Daily P13 38580
Wiekly 231480
Fortrightly 18462960
Monthiy 4600,000.00
{b) Prisnary Mining Liconses Hourly &0
Dty ]
Weekly
Fortatahily
Maonthly 200.000.00
{v) Dealers Liconeses Hourly E 1.538.55
Daily {1.539.33
Weekly 36,10
Fortnightly A4
Monthly 30000000
tdy Brokers Livenses Hosurdy LO25.80
Dadly 7.082 8¢
Woekly
Fortnghtly
Manthiy
(H Private Schouls Sepvices {Murseny, Hourly 71800
Primary and Sceondary Schoolsy Daity 538502
Weekly 32310008
Fortnightly 64,620,533
Monihls $40.000.00
(k3 Trades. Industries and Conmercial
Services
{a} Trade, Industries and Comn Huurly
Daily
Weekiy
Fortnightly
Monthiy
by Finnouial Tostructions Hourly 205145
Dadly 13.383.80
Weekly 9231180
Fortnightly [EERFORSH
NMonthiy 100.000.00

3




{ Fishing and Marine Services Hously 1.023.80

: Daily 7.692.90

Weekly A 45740

Fortnightly 92.314.80

Monthly 200,000.00

Other sectors not mentioned in this Hourly 31285

Wase Order Laily 381645

i Weehly 2387870

Fortnighily A6, 13740

KMoy IRUSRE R
Dar ¢s Salaam, Gaunenria M, Kasara (MP)L
25% June, 2013, Minisier for Labour and Employment



